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B.A. Political Science

VI- SEMESTER :
Course :chc}e%: { Pol.Sct.Care 1 Vi~ 7) 2 - ' {5hrs per week)
" » INDIAN PUBLIC ADMINISTRATION .
Module ~ | : i;*:dian Public Administration within the framework of the Constitution
a) Parliamentary Democracy.
b} Federal Nature of the Constimticn,
Module ~ si ) Structure of Central Government
a} The Cabinet and Council of Ministers.
b} “Central Secretariat
c) Cabinet secretariat - Cabinet Secretary, The Prime Minister’s Office.

i

A} Structure of State Government

a} The cabinet and council of ministers.
b} State secretariat and chief secretary.
Module — Il Personnel System in India .
a) Kinds of Public Services: All India Services, Central Civil Services and Staté Civil Services.
b} Retru;tmmi, Training, Promotion and Morale. \
c)' Pubtis{%mvice Cbmmis'sians in India: (fomposiﬁo.n and functions.
d) Financial Maaagémem: Budget - Preparation Enactment and Execution
e} Comptroller and Auditar General of india.
Module ~ IV District Administration
al {{oie and importance of District Administration.

b) Deputy Commissioner/ District Magistrate: powers and duties.

¢} Assistant Commissioner- Powers and duties.
d} Tahashiidar : Powers and dutizs. .
Module =V Major Issues in indian Administration :
a} Relativnship between politicat and p‘ermanent:execmiw.
b) Ethics in Governance.

¢} Issue of corruption with special focus on the'wole of civil society in its eradication.

d)} Public ‘grievances redressal authority with reference to Lok Pal, Lok Ayukta, Central Vigiiance
- Commission and Anti-Corruption Bureau. g @
e} Good governance and £ ~ Governance.
f) !;)évetopmeam and environmental issues,
References:
1} SriRam Maheshwari: lndian Administration, published by orient longman itd, New Dethi.
2) Bhuthan and Bhagwan : Indian Administration, 5.Chand and company itd.,
3} bidyut Chiakarbarty & Prakash Chand - indien Adminisiration.

4} Ramesh. K. Arora : indian Public Administration: institutions and lssues
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B.A. History

(Work load per week: 6 hrs)
Paper: HISTORY OF MEDIVAL INDIA (1206-1757 A.D.)
(Course Code: His, Core: 2.1)
- plLr-) DELYIE SULTANATE
i1 1y Adbag and foundation of Delhi Subanate
wiinnkim Khiki and His Administrative Reforms
Mokammad ~Bin-Tughlug and his Administrative hxmnmemx

Cultural Contributions of Delhi Sulthanate
nestion of Dethi Sulianate
dets and Economy

ioaterature

Aot Architecture

GBLE - 8

oty Nanak. Meerabai
el snants
K.nkadasa and Purandaradasa. Q\
& DULE - MUGHAL FMmgg

Lerohinh and his Adﬂ}iﬂlﬂ&l%

Liare Rajput and ‘Re:hgtws Policy.
v eb- Religious Policy and Deccan Policy,
BLELE - 3 Cahoral Conditions Under the Mughals
Mughni Adminisiration
socio-Economic Condition
Development of Literature
Py Art and Architecture,
Dt 6 The Marathas
~Bivad andd his Administration
i« pansion of the Maratha Supremacy onder the Peswa
DU E T The Advant of Enropeans

cPortuguees




11 - Semester - {Work load per week: 6 hrs)

HISTORY 1 i X .}Wﬂ?&?»i%éﬁ)
: (Cmrm Code: His Core: 3.1)

{he British Supremacy in Bengal —Baitle of Plassey and Bauale of Buxor

i und reforms Under the British —The Permanent Land Revenue System-The Mahalwari System and
e Ryotawari system -Merits and Demerits.
I > punsion of British Empire- Subsidiary Alliance-Doctrine of Lapse
HODULE -2

ibst Revohlis
: i e Santhalas ;
& fhe Mundas %?'h
oo indigo Movement, Q?
WBULE -3 Q

he itevolt of 1857- causes ~Course And e Q 5

w Queens's Proclamation Q\
GODULE-4 - CO

o ih of Education Under thBrjtish

wond Dispatch-Hunter msmssim k
MODULE-S
srninonad development
cgulating Act of 1773
s lndia Act of 1784 Actof 1813.

batsd ‘l.. l__f}i‘...':.(?

- cio-Religios Reforms Movement - The Brahima samaja
“.an;,m & mi Viveka do and Ramakrishna Miss iﬂﬂ- m ? osophic:
SAow e ment - mmm ule- Narayana Guru.




2. Raman B.S., Financial Accounting.
3. Shukla &amp; Grewal, Advanced Accounting.

4. Radha Swamy &amp; R.L. Gupta, Advanced Accounting.

5. Anil Kumar &amp; Others, Financial Accounting-1 New Delhi: Himalaya Publishing
House.

I-SEMESTER (5 Hours of per Week)
Course Code: (B.Com. Core :1.4) PRINCIPLES AND PRACTICE OF MANAGEMENT

Course Objectives: To equip the students with the Principles of Management and Managerial
Practice.

Pedagogy: A Combination of Class-room Lectures, Case Analysis, Group Discussions,
Student Presentations and Field Work.

Course Inputs
Module-I: Introduction to Management 15 Hours

Introduction to Management-Meaning, Definition, Nature, Scope, Importance and Functional
areas of Management- and Role of a Manager-Managerial Skills-Social responsibility of
Management and Ethics.

Module-1I: Planning 12 Hours

Meaning, Definitions, Nature, Importance, Types of Planning. Merits &amp; Demerits of
Planning, Planning Process- Decision Making- Meaning, Definitions &amp; Importance.

Module-1I11: Organizing 16 Hours

Introduction - Meaning, Definitions, Nature and Purpi)se of Organization, Principles

ofOrganization - Types of Organization - Line, Staff, Functional &amp; Committee Form-
Delegation of Authority &amp; Responsibility and Span of Control.

Module-IV: Directing, Leadership and Motivation 15 Hours ‘

Directing- Meaning, Definitions, Nature &amp; Principles of Directing-Leadership-Meaning,
Definitions, Importance &amp; Leadership Styles-Motivation- Meaning, Importance &amp;
Theories of Maslow and Herzberg.

Module-V: Communication, Controlling and Co-ordination 18 Hours

Communication- Meaning, Importance &amp; Process of Communication-Controlling-
Meaning, Need for Control, Essentials of good control system &amp; Modern Controlling
Techniques- Management By Objectives(MBO), Management By Exception (MBE), Total
Quality Management (TQM) &amp; Just in Time (JIT), {MBO, MBE, TQM &amp; JIT only
meaning &amp; Importance} - Co-ordination-Meaning, Nature &amp; Principles of Co-
ordination.

Module-VI: Inculcationof soft skills 04 Hours




SKILL DEVELOPMENT ACTIVITIES: U

VI-SEMESTER (4 Teaching hours per Week)

Course Code: B.Com. Core: 6.5 ORGANIZATIONAL BEHAVIOR

Course Objectives: The objective is to help student comprehend, perceive and understan

group dynamics and behavioral aspects in an organization. Develop decision making skills
through case discussions.

Pedagogy: Combination of Class-room lectures, Case studies, Group Discussion, Seminar
Presentations, Soft Skills and Field work.

Module-1: INTRODUCTION: (10 Hours)

Introduction to Organization Behaviour, Concept and Nature of Organizational Behaviour,
Contributing Disciplines in the Field of OB: Need to Understand Human Behaviour,
Challenges and Opportunities.

Module-2: INDIVIDUAL BEHAVIOUR: (16 Hours)

Personality- Concep{, Meaning and Definition, Types, Determinants and Traits. Perception:
Meaning and Definitions, Process, Factors affecting Perception. Learning- Meaning and
Definition, Determinants of learning, Learning Theories. Values: Concept of Value, Types of
Values, Formation of Values.Attitudes: Concept of Attitude, Types, Formation of Attitudes.

Module-3: GROUP DYNAMICS: (10 Hours)

Concept of Group and Group Dyhamics; Types of Groups; Formal and Informal Groups;
Stages of Group Development, Theories of Group formation; Group Norms, Group
Cohesiveness.

Module-4: ORGANIZATION CULTURE AND CONFLICT MANAGEMENT: (12 Hours)

Organizational Culture- Concept, Functions, Socialization; Creating and Sustaining Culture;
Managing Conflict- Sources, Types, Process and Resolution of Conflict; Managing Change;
Empowerment and Participation.

Module-5: ORGANIZATIONAL CHANGE: (12 Hours)

Meaning—Features — Factors in Organization Change — Resistance to Change — Managing
Resistance to Change.

Module-6: INCULCATION OF SOFT SKILLS: (04 Hours)
1. By considering group norms, form different groups and analyse cohesiveness.

2. State the academic conflicts among B.Com students and resolution of those confli

1. Draw different structure ol an organsation.

2. Identify any five companies and mention their vision, mission statements and slogans.
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Name of the Program: Bachelor of Commerce (B.Com.)
Course Code: B.Com.1.2
Name of the Course: Management Principles and Applications

Course Credits No. of Hours per Week Total No. of Teaching Hours

4 Credits | " 4Hrs 60 Hrs

Pedagogyzﬁ Qfamm;;mmam, Case studies, Group discussion, Seminar & field work
efc.,

Course kmttecmas:' On successful completion of the course, the Students will be
able to
a) Understand and identify the different theories of organisations, which are relevant

in the present context.

b) Design and demonstrate the strategic plan for the attainment ﬁf organisational
goals.

c) Differentiate the d;fferent types of authority and chose the best one in the present
context..

d) Compare and chose the different types of motivation factors and leadership
styles.

e} Choose the best controlling techmques for better productivity of an organisation.

| Syllabus: } Hours
Module No. 1:  Introduction to Management 12

introduction-Meaning and importance of Management-Managerial Functions -Evolution
of the Management thoughts: Classical organisational theories- Neo-Classical theories-
Modern organisational theories.

Moduie No. 2: Planning 11

Introduction-Meaning-Nature-Purpose-Types of plans-Planning process; Strategic
planning: Concept-Process-Importance and Limitations; Environmental Analysis and
diagnosis: Meaning-importance and Techniques. (SWOT/TOWS/WOTS-UP-BCG Matrix-
Competitor Analysis); Decision-making-Concept-importance-Committee and Group
decision making Process.

Module No. 3: Organising 12

introduction-Meaning-Concept and Process of Organizing — An overview-Span of |
management-Different types of authority (line, staff and functional)-Decentralization-
Delegation of authority; Formal and Informal Structure-Principles of Organizing; Network

Qrganzsahcn Stwcmf*e

15

!ntmducﬁon&tafﬁng Caﬁcspt of Stafﬁng~8tafﬁng Process; Motivation: Concept-
Importance-extrinsic and intrinsic motivation-Major Motivation theories: Maslow's Need-
Hierarchy ~Theory-Hertzberg’s Two-factor Theory, Vroom's Expectation Theory.

Dr. Laxmana. P
Professst He an ot avetoresans -
Yenartment of Cémmerce s
Davangere University
DAVANGERE-2.
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Name of the Program: Bachelor of Commerce (B.Com.) ﬁ.
Course Code: COM 5.3 \$
Name of the Course: Principles and Practice of Auditing :
Course Credits No. of Hours per Week Total No. of Teaching Hours
4 Credits 4 Hrs 60 Hrs

Pedagogy: Classrooms lecture, Case studies, Group discussion, Seminar & field work
elc., .

Course Outcomes: On successful completion of the course, the students’ will be able
to
a) Understand the conceptual framework of auditing.
b) Examine the risk assessment and internal control in auditing
o Comprehend the relevance of IT in audit and audit sampling for testing.
d) Examine the company audit and the procedure involved in the audit of different
entities. '
e) Gain knowledge on different aspect of audit reporting and conceptual framework
applicable on professional accountants.

Syllabus: Hours

Module No. 1: Introduction to Auditing ) 10

Introduction - Meaning and Definition - Objectives- Types of Audit- Merits and
Demerits of Auditing -~ Relationship of audit with other disciplines. Preparation before
commencement of new audit - Working Papers -Audit Note Book, Audit Programme -
Qualities of an Auditor ~ Audit planning -Audit Documentation - Audit Evidence -
Written Representation.

Module No. 2: Risk Assessment and Internal Control | 12

Introduction ~ Audit risk ~ Assessment of risk - Internal Control-Meaning and objectives-
Internal check- Meaning, objectives and fundamental Principles. Internal check with
regards to wage payment, cash sales, and cash purchases.

Module No. 3: Verification and Valuation of Assets and Liabilities ] 1

Meaning and objectives of verification and valaation - Position of an auditor as regards
the valuation of assets- Verification and Valuation of different items of Assets--Land and
Building, Plant and Machinery, Goodwill, Investments, Stock in Trade. Liabilities-Bills
payable, Sundry Creditors and Contingent liabilities.

Module No. 4: Company Auditor and Audit of other Entities | | 13

Company Auditor: appointment, Qualification, powers, duties and lLabilities,

professional ethics of an auditor. Other Entities: Audit Procedure of NGOs- Cooperative |

societies.

Module 5: Audit Report & Professional Ethics , ; | 13

Introduction - Meaning - Elements of audit report ~Types of audit report - Independent
Auditor’s report and their illustration; Professional Ethics: Code of Ethics - Professional
Accountants in Public practices and business - Fundamental Principles of Professional
Ethics.




